DIRECTIONS TO THE SEMINAR:
300 Atlantic Street

Stamford, CT 06901-3522
(203) 324-8100

MERRITT PARKWAY FROM NORTH:

Take Exit 35. Turn right onto High Ridge Rd. for
approximately 2.5 miles. High Ridge Rd. will become
Summer St., stay on Summer for approximately

1.5 miles. Take a left onto Broad St. At 1st light,

take right onto Atlantic St. At 2nd light take left

onto Tresser Blvd. At 1st light make left onto Edith
Sherman St. Take immediate left into Public Parking
for 300 Atlantic St.

I-95 SOUTH:

Take Exit 8. At 3rd light, take right onto Atlantic

St. Go through 2 lights and at 3rd light take right
onto Tresser Blvd. At next light take left onto Edith
Sherman St. Take immediate left into Public Parking
for 300 Atlantic St.

FROM NYC I-95 NORTH:

Take Exit 8. At end of ramp take left onto Atlantic
St. Continue for 2 traffic lights and take right onto
Tresser Blvd. At next light take left onto Edith Sher-
man St. Take immediate left into Public Parking for
300 Atlantic St.

PARKING
Parking will be provided if you park in 300 Atlantic
Street Garage at our Stamford office.

Please register online at:
www.shipmangoodwin.com, go to Events on
homepage and then click on the appropriate seminar.
Please feel free to register a guest as well.

If you wish, you may call (800) 585-0331 and register
by phone. Please specify which seminar you wish to
attend when you call.
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A Complimentary Breakfast Seminar

November 29, 2011
8:15a.m. - 10:00 a.m.

300 Atlantic Street
Stamford, Connecticut




Highlights From Our Annual Labor & Employment Fall Seminar:

Making Sense of Paid Sick Leave Law, Concerted Protected Activity

Free Registration

Please register online at www.shipmangoodwin.com

Who Should Attend:

In-House Counsel and
Human Resource Professionals

Please join us in our Stamford office as
we present highlights from our recent
annual fall seminar. Connecticut’s
mandatory paid sick leave law and the
NLRB’s “concerted activity” protections
are causing confusion and concern for
employers of all types and sizes. Learn
what key factors to consider in your
policies and practices before you make a
misstep.

EMPLOYEES IN CONCERT:
No Music to Employers’ Ears

The National Labor Relations Board

has taken a broad view of “concerted
activity” under federal labor law, and has
applied protections to employers that do
not have unions. Even certain informal
conversations between employees may
be protected activity under the law.

This presentation will discuss the latest
developments in this area, provide
real-life scenarios to help employers
determine which activities may be
protected, and offer guidance on how to
avoid potential problems.

I’'M SICK OF IT ALREADY!
Connecticut’s Mandatory Paid Sick
Leave Law

Connecticut passed the first mandatory
paid sick leave law in the country, but
not many employers are celebrating.
The law appears to be much more
expansive than expected and raises
more questions than answers for
employers.

This presentation will help decipher
the law, provide practical examples to
reduce the confusion, and discuss the
changes employers must make to their
policies in order to comply with the law.

Coffee and a light breakfast
will be served.

DATE: Tuesday, November 29
TIME: 8:15a.m. - 10:00 a.m.
Registration &
Breakfast 8:15a.m. - 8:30 a.m.
Seminar 8:30 a.m. - 10:00 a.m.
LOCATION: Shipman & Goodwin LLP

300 Atlantic Street
Stamford, Connecticut

Name:

Title:

Organization:

Address:

Telephone:

E-Mail:

To register, go to www.shipmangoodwin.com, under
Events, click on “Highlights From Our Annual Labor
& Employment Fall Seminar” or fill out this form and
fax to:

Marketing Coordinator
Shipman & Goodwin LLP
Fax 860.251.5214



