
DIRECTIONS 
Downtown Hartford Marriott

200 Columbus Boulevard, Hartford, CT  06106

2009 
Update on
Labor and

 Employment Law

Labor and Employment Department

Fall Seminar

Wednesday, November 2, 2011
8:00 a.m. - 12:00 noon

Hartford Marriott Downtown

From I-91 South and North:
Take Capitol Area Exit 29A onto Whitehead 
Highway.  Take the first exit (on right), Columbus 
Boulevard.  At light at end of exit, turn right onto 
Columbus Boulevard. Hotel and Convention Center 
are located on the right.

From I-84 East:
Follow I-84 East to I-91 South.  Take Capitol Area exit 
onto Whitehead Highway. Take the first exit (on right), 
Columbus Boulevard.  At light at end of exit, turn right 
onto Columbus Boulevard. Hotel and Convention 
Center are located on the right.

From I-84 West:
Follow I-84 West and take Downtown Hartford exit. 
This will take you onto the Founders Bridge. At end of 
bridge, take left onto Columbus Boulevard. Hotel and 
Convention Center are on the left.

Parking Garage:
Enter garage at Convention Center from Columbus 
Boulevard or Grove Street and obtain ticket. Ticket 
will be exchanged for a voucher (no charge) upon 
registration.

Free Registration
DATE:  Wednesday, November 2, 2011

TIME:  8:00 a.m. to 12:00 noon

LOCATION: Hartford Marriott Downtown

Seating is limited. Please register by October 26th.
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Hartford Marriott Downtown

200 Columbus Boulevard, Hartford, CT  06106

Tel:  (860) 249-8000

Fax: (860) 249-8181

Please register online at www.shipmangoodwin.com. 
On homepage, under Events, click on Annual 
Labor and Employment Fall Seminar and register. 
If you prefer you may fax or email your registration 
information to the address below.
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Labor and Employment Department Fall Seminar
Presented by Shipman & Goodwin LLP

2011 UPDATE ON LABOR & EMPLOYMENT LAW
Wednesday, November 2, 2011 - 8:00 a.m. to 12:00 noon at the Hartford Marriott Downtown

Please join us for our annual fall seminar 
on November 2, 2011 at the Hartford 
Marriott Downtown.  This promises to be 
an interesting and informative program 
regarding recent developments in labor and 
employment law. Our half-day seminar 
will include discussions of the timely topics 
listed here as well as updates on recent 
legislation and court decisions affecting 
employers.

We hope you will be able to attend.   
Please fill out and return the reply 
card as early as possible. In the 
event that we need to limit 
attendance, we will honor 
the reservations of those 
who respond first.

EMPLOYEES IN CONCERT: NO MUSIC TO 
EMPLOYERS’ EARS
 

The National Labor Relations Board has taken an expansive view 
of “concerted activity” under the federal labor law, and has 
applied the protections of that law to employers that do not have 
unions.  These protections can potentially apply to even informal 
conversations between employees.  This session will discuss 
the latest developments in this area and will counsel employers 
on how to avoid  potential problems.  Also included will be a 
discussion of recent decisions and legislation that make union 
organizing easier for employees.

THE STATE OF THE UNION 

The SEBAC negotiations this year provided some interesting drama 
as Connecticut residents (and voters) watched carefully to see 
the ultimate conclusion.  While the negotiations only immediately 
affected state employees, the implications stretch far beyond the 
negotiations themselves.  In this session, the presenters will give 
a play by play of the negotiations, the lessons learned, and the 
potential effects on employers throughout Connecticut.

AS IF THIS JOB WAS NOT HARD 
ENOUGH...

This year has been active in legal developments affecting 
employers.  This session will cover recent developments 
and assist employers in coping with the ever-changing legal 
landscape.  Included in the discussion will be both legislative 
changes and case decisions that affect employers of all sizes. 

I’M SICK OF IT ALREADY! 

Connecticut passed the first mandatory paid sick leave law in 
the country, but not many employers are celebrating.  While 
the law was originally designed only to apply to “service 
employees”, the law appears to be much more expansive than 
contemplated.  In addition, the law raises more questions than 
answers.  This session will help decipher the law and discuss the 
changes that employers must make to their policies in order to 
comply with the law.


